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Initial and continuing vocational training is an
important prerequisite for the European labour
market and for society’s social and economic
development. The European Centre for the
Development of Vocational Training (Cedefop)
supports the European institutions, the
governments of Member States and the social
partners – employers' representatives and unions –
in the development of initial and continuing
vocational training. Analysis, research findings,
data and information, conferences, working groups
and mutual exchanges of experience all help to
pave the way for political decision-making.1

1 Cedefop is a European agency. It was founded in 1975 by Council

Regulation No 337/75, and moved from Berlin to Thessaloniki in 1995. 

∏ ·Ú¯ÈÎ‹ Î·È Û˘ÓÂ¯È˙fiÌÂÓË Â·ÁÁÂÏÌ·ÙÈÎ‹ Î·Ù¿Ú-
ÙÈÛË ·ÔÙÂÏÔ‡Ó ÛËÌ·ÓÙÈÎ‹ ÚÔ¸fiıÂÛË ÁÈ· ÙËÓ
Â˘Úˆ·˚Î‹ ·ÁÔÚ¿ ÂÚÁ·Û›·˜ Î·ıÒ˜ Î·È ÁÈ· ÙËÓ
ÔÈÎÔÓÔÌÈÎ‹ Î·È ÎÔÈÓˆÓÈÎ‹ ·Ó¿Ù˘ÍË. ∆Ô Cedefop
(™¤ÓÙÂÊÔ), ÙÔ ∂˘Úˆ·˚Îfi ∫¤ÓÙÚÔ ÁÈ· ÙËÓ
∞Ó¿Ù˘ÍË ÙË˜ ∂·ÁÁÂÏÌ·ÙÈÎ‹˜ ∫·Ù¿ÚÙÈÛË˜, ˘Ô-
ÛÙËÚ›˙ÂÈ ÙÔ˘˜ Â˘Úˆ·˚ÎÔ‡˜ ÔÚÁ·ÓÈÛÌÔ‡˜, ÙÈ˜
Î˘‚ÂÚÓ‹ÛÂÈ˜ ÙˆÓ ÎÚ·ÙÒÓ ÌÂÏÒÓ Î·ıÒ˜ Î·È ÙÔ˘˜
ÎÔÈÓˆÓÈÎÔ‡˜ ÂÙ·›ÚÔ˘˜ – ÂÎÚÔÛÒÔ˘˜ ÂÚÁÔ‰ÔÙÒÓ
Î·È ÂÚÁ·˙ÔÌ¤ÓˆÓ – ÛÙËÓ ·Ó¿Ù˘ÍË ÙË˜ Â·ÁÁÂÏ-
Ì·ÙÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜ Î·È Î·Ù¿ÚÙÈÛË˜. ¶·Ú¤¯ÔÓÙ·˜
·Ó·Ï‡ÛÂÈ˜, ·ÔÙÂÏ¤ÛÌ·Ù· ÂÚÂ˘ÓÒÓ, ÏËÚÔÊÔÚ›Â˜
Î·È ‰Â‰ÔÌ¤Ó·, ‰È·ÛÎ¤„ÂÈ˜, ÔÌ¿‰Â˜ ÂÚÁ·Û›·˜ Î·È
·ÓÙ·ÏÏ·Á‹ ÂÌÂÈÚÈÒÓ, ¯ÚËÛÈÌÂ‡ÂÈ ÛÙËÓ ÂÂÍÂÚÁ·-
Û›· Î·È Ï‹„Ë ÔÏÈÙÈÎÒÓ ·ÔÊ¿ÛÂˆÓ.1

1 ∆Ô Cedefop Â›Ó·È fiÚÁ·ÓÔ ÙË˜ ∂∂. π‰Ú‡ıËÎÂ ÙÔ 1975 ÌÂ ÙÔÓ ˘’ ·ÚÈı.

337/75 Î·ÓÔÓÈÛÌfi ÙÔ˘ ™˘Ì‚Ô˘Ï›Ô˘ Î·È ÙÔ 1995 ÌÂÙ·Ê¤ÚıËÎÂ ·fi ÙÔ

µÂÚÔÏ›ÓÔ ÛÙË £ÂÛÛ·ÏÔÓ›ÎË.

ŸÔÈÔ˜ ÂÓ‰È·Ê¤ÚÂÙ·È ÁÈ· ÙÈ˜ Û˘ÁÎÂÎÚÈÌ¤ÓÂ˜ ÂÚÁ·Û›Â˜ ÙÔ˘

Cedefop ÌÔÚÂ› Ó· ÚÔÌËıÂ˘ÙÂ› ÙÈ˜ ‰ËÌÔÛÈÂ‡ÛÂÈ˜ ÙÔ˘ ‹ Ó·

ÂÈÛÎÂÊıÂ› ÙÔ˘˜ ‰ÈÎÙ˘·ÎÔ‡˜ ÙÔ˘ ÙfiÔ˘˜, www.cedefop.eu.int

Î·È www.trainingvillage.gr. ™˘Ó‹ıˆ˜ ÙÔ Ò˜ Ú·ÁÌ·ÙÔÔÈ-

Ô‡ÓÙ·È ÔÈ ÂÚÁ·Û›Â˜ ÙÔ˘ ∫¤ÓÙÚÔ˘ Î·È ÔÈÔ› Û˘ÌÌÂÙ¤¯Ô˘Ó ÛÂ

·˘Ù¤˜ ·Ú·Ì¤ÓÂÈ ¿ÁÓˆÛÙÔ. ∫·È fiÌˆ˜, Ù· ¿ÙÔÌ· Â›Ó·È ÂÎÂ›Ó·

Ô˘ ‰È·ÌÔÚÊÒÓÔ˘Ó ÙË Ê˘ÛÈÔÁÓˆÌ›· ÙÔ˘ ∫¤ÓÙÚÔ˘. ∫¿ıÂ

ÊˆÙÔÁÚ·Ê›· ÙÔ˘ ·Ó¿ ¯Â›Ú·˜ ÏÂ˘ÎÒÌ·ÙÔ˜ ÊÈÏÔ‰ÔÍÂ› Ó·

ÊˆÙ›ÛÂÈ ÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹ Î·ıËÌÂÚÈÓfiÙËÙ· ÙˆÓ ·ÓıÚÒˆÓ

ÙÔ˘ Cedefop, ·ÓÙÈÎ·ÙÔÙÚ›˙ÔÓÙ·˜ ÛÙÔ ÊˆÙÔÁÚ·ÊÈÎfi Ê·Îfi

ÙÔ Ú˘ıÌfi Î·È ÙËÓ ·ÙÌfiÛÊ·ÈÚ· ÙÔ˘ ∫¤ÓÙÚÔ˘. 

∂ÍˆÙÂÚÈÎ¿, ÙÔ ÎÙ›ÚÈÔ ·Ú·¤ÌÂÈ ÂÏ¿¯ÈÛÙ· ÛÙÔ ÙÈ ·ÎÚÈ‚Ò˜

Â›Ó·È ÙÔ Cedefop Î·È ÔÈÔ Â›Ó·È ÙÔ ¤ÚÁÔ Ô˘ Î·ÏÂ›Ù·È Ó· ÂÈÙÂ-

Ï¤ÛÂÈ. ™ÙËÓ ¶˘Ï·›· – ÎÔÓÙ¿ ÛÙÔ ¶·ÓfiÚ·Ì· Î·È ÛÙ· Û‡ÓÔÚ· ÌÂ

ÙË £¤ÚÌË, ÌfiÏÈ˜ ¤Ó· Ù¤Ù·ÚÙÔ ÙË˜ ÒÚ·˜ ·fi ÙÔ ·ÂÚÔ‰ÚfiÌÈÔ

Î·È ÙÔ Î¤ÓÙÚÔ ÙË˜ fiÏË˜ – ı· ‚ÚÔ‡ÌÂ ¤Ó· ÎÙ›ÚÈÔ Î·Ù·ÛÎÂ˘·-

ÛÌ¤ÓÔ ·fi ÌÂÙfiÓ, ÎfiÎÎÈÓ· ÙÔ‡‚Ï·, ¯¿Ï˘‚· Î·È Á˘·Ï› Ô˘ ÌÔÈ-

¿˙ÂÈ Ì¿ÏÏÔÓ ÌÂ ÂÚÁÔÛÙ¿ÛÈÔ. ∏ ÌfiÓË ‰È·ÊÔÚ¿ Â›Ó·È ÙÔ Ï‹ıÔ˜

·fi ÈÛÙÔ‡˜ ÛËÌ·ÈÒÓ Ô˘ ‰È·ÎÚ›ÓÂÙ·È ÌÚÔÛÙ¿ ·fi ÙËÓ Î‡ÚÈ·

Â›ÛÔ‰Ô. ∂‰Ò ·Ó·ÚÙÒÓÙ·È ÓˆÚ›˜ ÙÔ Úˆ›, ‰›Ï· ÛÙËÓ ÌÏ¤-

Î›ÙÚÈÓË ∂˘Úˆ·˚Î‹ ÛËÌ·›·, ÔÈ ÛËÌ·›Â˜ fiÏˆÓ ÙˆÓ ÎÚ·ÙÒÓ

ÌÂÏÒÓ. ª›· ÔÏ‡¯ÚˆÌË Î·È ˙ˆËÚfi¯ÚˆÌË ÂÈÎfiÓ·, ÔÏ˘ÌÔÚÊÈ-

Î‹ fiˆ˜ Î·È ·˘Ùfi Ô˘ Û˘Ì‚ÔÏ›˙ÂÈ: ÙËÓ ∂˘Úˆ·˚Î‹ ŒÓˆÛË. 

Anyone wanting information about the specific work of

the Centre can consult its publications or visit its

websites, www.cedefop.eu.int & www.trainingvillage.gr.

Usually, however, outsiders do not see how day-to-day

work proceeds at Cedefop or who it is who actually

does this work. And yet it is above all people who

shape the character of the agency. The photographer’s

camera creates an image of Cedefop that brings to life

its rhythm and atmosphere. The individual photos

highlight the everyday working life of those who work in

the Centre.

Seen from the outside, there is little about the

building in Thessaloniki to indicate exactly what

Cedefop is and what it does. It is a factory-type

building of concrete, red brick, steel and glass located

below Panorama, in the Pylea district, bordering Thermi

and only a few minutes’ drive from the airport and the

city. The only striking thing is many flagpoles outside

the main entrance, on which the flags of all the EU

Member States are often raised in the early morning,

alongside the blue and yellow EU flag. It is a vivid and

colourful image, multifaceted like what it symbolises:

the European Union.
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Some employees are just arriving, while others are

still doing their early-morning Tai Chi exercises and the

first visitors are on their way. And in the kindergarten

the sound of boisterous laughter echoes as the children

play. Cedefop’s working day has begun. 

Staff hurry along the corridors, cross one anothers’

paths, go to meetings or are already seated at

conference tables. Long passages, with a glimpse of the

outside world through the glass doors at the ends.

Looking in through open doors, we see small offices, all

furnished in the same way. Desk. A chair or two. Filing

cabinet. Computer. Telephone.

If you were expecting more than this, you’d be

disappointed. Only those in the know see what lies

behind the cables that are exposed now and then and

connect up all the offices: a worldwide network of high-

speed information highways. The agency’s technical

heart. Modern communications. Videoconferencing.

Overcoming frontiers, long distances and bustling

multilingualism.

Cedefop employs some 120 people in its

Thessaloniki headquarters, and a few in its Brussels

office. A community of specialists in a wide range of

disciplines from all the EU Member States. Economists

and social scientists, educationalists, translators,

engineers, IT experts and web designers. Librarians and

secretaries. Technical and administrative personnel. The

object of their work is vocational training in Europe.

Learning for an ever more demanding labour market and

a competitive European economy. Learning for better

integration of weaker social groups and for a successful

working life.

Cedefop itself is a learning environment, in which

research is conducted, knowledge is collected and

distributed, experiences are exchanged in discussions

and meetings, conflicting opinions are also aired, and

proposals are developed and discussed. Several times

a year Cedefop holds major conferences, which attract

experts from all the EU Member States and beyond to

Thessaloniki. They come to help to make the European

Union an economic area capable of achieving sustained

economic growth with more and better jobs and greater

social cohesion.

All this takes time and calls for mutual

understanding and willingness to learn from one

another. And at the end of an ordinary working day,

∫·Ù·Êı¿ÓÔ˘Ó ÛÙ·‰È·Î¿ ÔÈ ÂÚÁ·˙fiÌÂÓÔÈ oÚÈÛÌ¤ÓÔÈ Î¿ÓÔ˘Ó

ÙÈ˜ ÚˆÈÓ¤˜ ÙÔ˘˜ ·ÛÎ‹ÛÂÈ˜ Ù¿È-ÙÛÈ ÔÈ ÚÒÙÔÈ ÂÈÛÎ¤ÙÂ˜

Î¿ÓÔ˘Ó ÙËÓ ÂÌÊ¿ÓÈÛ‹ ÙÔ˘˜ ·fi ÙÔÓ ·È‰ÈÎfi ÛÙ·ıÌfi ·ÎÔ‡ÁÔ-

ÓÙ·È ‹‰Ë ÍÂÎ·Ú‰ÈÛÙÈÎ¿ Á¤ÏÈ· Î·È ·È¯Ó›‰È·. ∏ ÂÚÁ¿ÛÈÌË Ì¤Ú·

ÛÙÔ Cedefop ¤¯ÂÈ ÍÂÎÈÓ‹ÛÂÈ. 

√È ÂÚÁ·˙fiÌÂÓÔÈ ÎÈÓÔ‡ÓÙ·È ‚È·ÛÙÈÎ¿ ÛÙÔ˘˜ ‰È·‰ÚfiÌÔ˘˜,

‰È·ÛÙ·˘ÚÒÓÔÓÙ·È, Î·ÙÂ˘ı‡ÓÔÓÙ·È ÚÔ˜ ÌÈ· ·›ıÔ˘Û·, ‹ ‚Ú›-

ÛÎÔÓÙ·È ‹‰Ë ÛÙ· ÙÚ·¤˙È· ÙˆÓ Û˘ÓÂ‰ÚÈ¿ÛÂˆÓ. ª·ÎÚfiÛÙÂÓÔÈ

‰È¿‰ÚÔÌÔÈ ÌÂ Á˘¿ÏÈÓÂ˜ fiÚÙÂ˜ ÛÙÔ ‚¿ıÔ˜ ÂÈÙÚ¤Ô˘Ó ÛÙÔ

‚Ï¤ÌÌ· Ó· ÎÈÓÂ›Ù·È ÂÏÂ‡ıÂÚ·. ª¤Û· ·fi ·ÓÔÈ¯Ù¤˜ fiÚÙÂ˜ ‚Ï¤-

Ô˘ÌÂ ÛÙÂÓ¿, Û¯Â‰fiÓ ·ÓÔÌÔÈfiÙ˘· ÁÚ·ÊÂ›·: ÌÈ· - ‰˘Ô Î·Ú¤-

ÎÏÂ˜, ÙÔ ÁÚ·ÊÂ›Ô, ·Ú¯ÂÈÔı‹ÎÂ˜, ËÏÂÎÙÚÔÓÈÎfi ˘ÔÏÔÁÈÛÙ‹,

ÙËÏ¤ÊˆÓÔ...

ŸÔÈÔ˜ ÂÚÈÌ¤ÓÂÈ ÂÚÈÛÛfiÙÂÚ· ı· ·ÔÁÔËÙÂ˘ÙÂ›. ªfiÓÔ

ÛÙÔ˘˜ Ì˘ËÌ¤ÓÔ˘˜ ÁÓˆÚ›˙Ô˘Ó ÙÈ ÎÚ‡‚ÂÙ·È ›Ûˆ ·fi ÙÈ˜ ‰¤ÛÌÂ˜

ÙˆÓ Î·Ïˆ‰›ˆÓ Ô˘ ‚Ú›ÛÎÔÓÙ·È Î·Ù¿ Î·ÈÚÔ‡˜ ÂÎÙÂıÂÈÌ¤Ó· Î·È

Ô˘ Û˘Ó‰¤Ô˘Ó fiÏ· Ù· ÁÚ·ÊÂ›· ÌÂÙ·Í‡ ÙÔ˘˜: ¤Ó· ·ÁÎfiÛÌÈÔ

‰›ÎÙ˘Ô ËÏÂÎÙÚÔÓÈÎÒÓ ·ÚÙËÚÈÒÓ ˘„ËÏÒÓ Ù·¯˘Ù‹ÙˆÓ – Ë ÙÂ¯ÓÔ-

ÏÔÁÈÎ‹ Î·Ú‰È¿ ÙÔ˘ ∫¤ÓÙÚÔ˘. √ Û‡Á¯ÚÔÓÔ˜ ÙÚfiÔ˜ ÂÈÎÔÈÓˆ-

Ó›·˜: Î·Ù¿ÚÁËÛË Û˘ÓfiÚˆÓ Î·È ·ÔÛÙ¿ÛÂˆÓ, ˘¤Ú‚·ÛË ÙË˜

ÔÏ‡¯ÚˆÌË˜ ÔÏ˘ÁÏˆÛÛ›·˜. 

∆Ô Cedefop ··Û¯ÔÏÂ› ÂÚ›Ô˘ 120 ¿ÙÔÌ· ÛÙËÓ ¤‰Ú·

ÙÔ˘, ÛÙË £ÂÛÛ·ÏÔÓ›ÎË, Î·È ÔÚÈÛÌ¤Ó· ¿ÙÔÌ· ÛÙÔ ÁÚ·ÊÂ›Ô ÙˆÓ

µÚ˘ÍÂÏÏÒÓ. ∞ÔÙÂÏÔ‡Ó ÌÈ· ÎÔÈÓfiÙËÙ· ÂÌÂÈÚÔÁÓˆÌfiÓˆÓ,

‰È·ÊÔÚÂÙÈÎÒÓ ÂÈ‰ÈÎÔÙ‹ÙˆÓ, ·fi fiÏ· Ù· ÎÚ¿ÙË Ì¤ÏË ÙË˜ ∂∂:

Â›Ó·È ÔÈÎÔÓÔÌÔÏfiÁÔÈ Î·È ÎÔÈÓˆÓÈÔÏfiÁÔÈ, ÂÎ·È‰Â˘ÙÈÎÔ›, ÌÂÙ·-

ÊÚ·ÛÙ¤˜, ÌË¯·ÓÈÎÔ›, ÂÈÛÙ‹ÌÔÓÂ˜ ÏËÚÔÊÔÚÈÎ‹˜, Û¯Â‰È·ÛÙ¤˜

ÈÛÙÔÛÂÏ›‰ˆÓ, ‚È‚ÏÈÔıËÎÔÓfiÌÔÈ Î·È ÁÚ·ÌÌ·ÙÂ›˜, ÙÂ¯ÓÈÎfi Î·È

‰ÈÔÈÎËÙÈÎfi ÚÔÛˆÈÎfi. ŸÏÔÈ ÂÚÁ¿˙ÔÓÙ·È ÁÈ· ÙËÓ Â·ÁÁÂÏÌ·-

ÙÈÎ‹ Î·Ù¿ÚÙÈÛË ÛÙËÓ ∂˘ÚÒË: ÁÈ· ÙË Ì¿ıËÛË ÛÂ ÌÈ· ÔÏÔ¤Ó·

ÈÔ ··ÈÙËÙÈÎ‹ ·ÁÔÚ¿ ÂÚÁ·Û›·˜, ÌÂ ÛÙfi¯Ô ÌÈ· ·ÓÙ·ÁˆÓÈÛÙÈÎ‹

Â˘Úˆ·˚Î‹ ÔÈÎÔÓÔÌ›·. °È· ÙË Ì¿ıËÛË Ô˘ ÂÍ·ÛÊ·Ï›˙ÂÈ Î·Ï‡-

ÙÂÚË ÂÓÛˆÌ¿ÙˆÛË ÙˆÓ ÎÔÈÓˆÓÈÎ¿ ·‰‡Ó·ÌˆÓ Î·È ÂÈÙ˘¯ËÌ¤ÓË

ÂÚÁ·ÛÈ·Î‹ ˙ˆ‹. 

∆Ô ›‰ÈÔ ÙÔ ∫¤ÓÙÚÔ ·ÔÙÂÏÂ› ¯ÒÚÔ Ì¿ıËÛË˜, ÛÙÔÓ ÔÔ›Ô

Ú·ÁÌ·ÙÔÔÈÔ‡ÓÙ·È ¤ÚÂ˘ÓÂ˜, Û˘ÁÎÂÓÙÚÒÓÔÓÙ·È Î·È ‰È·‰›‰ÔÓÙ·È

ÁÓÒÛÂÈ˜, ·ÓÙ·ÏÏ¿ÛÛÔÓÙ·È ÂÌÂÈÚ›Â˜ ÛÂ Û˘ÛÎ¤„ÂÈ˜ Î·È Û˘ÓÂ-

‰ÚÈ¿ÛÂÈ˜, ÂÎÊÚ¿˙ÔÓÙ·È ·fi„ÂÈ˜, ·Ó·Ù‡ÛÛÔÓÙ·È ÚÔÙ¿ÛÂÈ˜.

¶ÔÏÏ¤˜ ÊÔÚ¤˜ ÙÔ ¯ÚfiÓÔ Ú·ÁÌ·ÙÔÔÈÂ› ÌÂÁ¿Ï· Û˘Ó¤‰ÚÈ·, Ù·

ÔÔ›· ÚÔÛÂÏÎ‡Ô˘Ó ÛÙË £ÂÛÛ·ÏÔÓ›ÎË ÂÈ‰ÈÎÔ‡˜ ÙfiÛÔ ·fi Ù·

ÎÚ¿ÙË Ì¤ÏË ÙË˜ ∂∂ fiÛÔ Î·È ·fi ¿ÏÏÂ˜ ¯ÒÚÂ˜. ™Ùfi¯Ô˜ fiÏˆÓ

Â›Ó·È Ó· Û˘Ì‚¿ÏÔ˘Ó ÛÙÔ Ó· ÂÈÙ‡¯ÂÈ Ë ∂˘Úˆ·˚Î‹ ŒÓˆÛË

Ì·ÎÚfiÓÔË ÔÈÎÔÓÔÌÈÎ‹ ·Ó¿Ù˘ÍË, ÌÂ ÂÚÈÛÛfiÙÂÚÂ˜ Î·È Î·Ï‡-

ÙÂÚÂ˜ ı¤ÛÂÈ˜ ÂÚÁ·Û›·˜ Î·È ÌÂÁ·Ï‡ÙÂÚË ÎÔÈÓˆÓÈÎ‹ Û˘ÓÔ¯‹.

ŸÏ· ·˘Ù¿ ÚÔ¸Ôı¤ÙÔ˘Ó ¯ÚfiÓÔ, ·ÌÔÈ‚·›· Î·Ù·ÓfiËÛË,

Î·È ÚÔı˘Ì›· Ó· ‰È‰·¯ÙÂ› Ô ¤Ó·˜ ·fi ÙÔÓ ¿ÏÏÔ. ™ÙÔ Ù¤ÏÔ˜
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when conference participants are already flying back to

their own countries and staff are on their way home,

the building is made ready for the next day. This too will

be a day like many others at Cedefop. Nothing

spectacular. Apart from the small successes and the

progress made in an attempt to build a better Europe

and to secure for its citizens a full and harmonious life.

For, as we all know, it is this very goal that is achieved

primarily through education and training, and especially

vocational training.

ÌÈ·˜ Û˘ÓËıÈÛÌ¤ÓË˜ ÂÚÁ¿ÛÈÌË˜ ËÌ¤Ú·˜, fiÙ·Ó ÔÈ Û‡ÓÂ‰ÚÔÈ

ÂÈÛÙÚ¤ÊÔ˘Ó ÛÙËÓ ·ÙÚ›‰· ÙÔ˘˜ Î·È ÔÈ ÂÚÁ·˙fiÌÂÓÔÈ ‚Ú›ÛÎÔ-

ÓÙ·È ÛÙÔ ‰ÚfiÌÔ ÁÈ· ÙÔ Û›ÙÈ, ÙÔ ÎÙ›ÚÈÔ ÚÔÂÙÔÈÌ¿˙ÂÙ·È ÁÈ·

ÙËÓ ÂfiÌÂÓË Ì¤Ú·. £· Â›Ó·È ÎÈ ·˘Ù‹ ÌÈ· Ì¤Ú· fiˆ˜ ÔÏÏ¤˜

¿ÏÏÂ˜ ÛÙÔ Cedefop. ∆›ÔÙÂ ÙÔ Û˘ÁÎÏÔÓÈÛÙÈÎfi. ªfiÓÔ ÌÈÎÚ¤˜

ÂÈÙ˘¯›Â˜ Î·È ‚‹Ì·Ù· ÚÔfi‰Ô˘ ÛÙËÓ ÚÔÛ¿ıÂÈ· Ó· ¯ÙÈÛÙÂ›

ÌÈ· Î·Ï‡ÙÂÚË ∂˘ÚÒË Î·È Ó· ÂÍ·ÛÊ·ÏÈÛÙÔ‡Ó ÁÈ· ÙÔ˘˜ ÔÏ›-

ÙÂ˜ ÙË˜ ÔÈ Â˘Î·ÈÚ›Â˜ ÁÈ· ÌÈ· Ï‹ÚË Î·È ·ÚÌÔÓÈÎ‹ ˙ˆ‹. ∫¿ÙÈ

ÙÔ ÔÔ›Ô, fiˆ˜ fiÏÔÈ ÁÓˆÚ›˙Ô˘ÌÂ, ÂÚÓ¿ÂÈ ÚˆÙ›ÛÙˆ˜ ·fi

ÙËÓ ÂÎ·›‰Â˘ÛË - Î·È Ì¿ÏÈÛÙ· ÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹.



8 9

8:027:50



10 11

8:478:30



12 13

8:50 9:11



14 15

9:35



16 17

10:06



18 19

10:28 10:40



20 21

10:48 10:55



22 23

11:03



24 25

11:09 12:18



26 27

13:01



28 29

13:15



30 31

13:45 14:10



32 33

14:22



34 35

14:40



36 37

16:03



38 39

16:19 16:4316:43



40 41

17:19



42 43

17:39 17:58



44 45

18:08 18:15



46 47

19:05 19:38



48






